D13c1p;hne] Regulatzons- (2015) ' Supplles Practitioners

3. The Complainant, tk Management, filed a

Complaint with the Secretary dated 7% February 2025 contending that

the Respondent Beatrice Chepng’eno Chepkwony, was practicing
without a license contrary to Section 20 (1) of the Supplies Practitioners

Management Act 2007




4, The Secretary entered the complaint into the Complaints Register under
Folio No. DC/12/02/2025 — BEATRICE CHEPNG’ENO CHEPKWONY
and acknowledged receipt of the Complaint by stamping and endorsing

the complaint, and dated it 20% February 2025,

5. On 13th March 2025, the Dlsmplmary Committee sat to determine
whether the complal nted by itute and recorded by the

dent, and served on 17t March 2025 upon the Rest

y 2025, the Commlttee received the mvestl

t the same is. served upon the R

d required a response on the sam

COMPLAINANT’S CASE

10. Ms. Doris Matu appeared on behalf of the Complainant.
11. The allegations were that Beatrice Chepngeno, was practicing without a
license contrary to Section 20 (1) of the Supplies Practitioners

Management Act.



12. She alleged that the Respondent is a registered member of the Institute
under Registration Number 80883.

13. That the Respondent is employed by Pyrethrum Processing Company of
Kenya as Procurement Assistant, a position she has held from 1st July
2013 to date.

14. 'The Investigation report disclosed that -

(i) 1ot tak racticing license for the
of the Act.

at Pyrethrum

me of this judgment,.in good standing with the In

15. lied '6'{1:__the Complaint dated 20tk 2025

17. At the hearing, she testified th ‘an employee of the Supply Chain
Management department of Pyrethrum processing company working

as a Procurement Assistant.

18. The Respondent confirmed that she was a registered and licensed member
of KISM Member No. 80883 and held a valid License No K5693/2025

issued for practice for the year 2025.




19,

20.

21.
22.

23.

24.

25.

That as procurement assistant at Pyrethrum Processing Company, the
Respondent confirmed that she undertakes duties such as preparing
request for proposals, requisitions and documents related to Supply
Chain Management.

That she is qualified to work in Supply Chain Management department

having attained Diploma in Supplier management.

Whether the _Regpdnd_ent"s. actions or omissions: __ to

' ofessiand'.l- misconduct and if so, what woul

. O DETERMINE
THE MATTER BEFOR

The Disciplinary Committee derives its powers from the Supplies
Practitioners Management Act (SPMA), 2007, the Kenya Institute of
Supplies Management Regulations, and the KISM Code of Ethics and
Professional Conduct. Together, these instruments confer upon the

Committee the responsibility to investigate and adjudicate allegations of




26.

28.

29.

misconduct committed by registered members and practitioners in the

supply chain sector.

Section 20(1) of the SPMA explicitly provides that:

“No person shall engage in the business of a supplies practitioner unless

he has been duly is ion certificate and a practising

license by the Ins

pport econommstablhty which avoids "inﬂation__

by mismanagement

The Institute through the Standards and Compliance Directorate have
conducted investigations of the instant complaint with the primary
objective of ascertaining the compliance status of the Supply Chain
Management staff within The Pyrethrum Processing Company of

Kenya in line with the allegations of the subject matter.

The Disciplinary Committee of the Institute is established under Section
22 of the Act with the mandate of receiving and investigating complaints

against practitioners in accordance with the Act.




30. Section 23 of the Act delineates the jurisdiction of the Disciplinary
Committee and stipulates the powers and reach of the Disciplinary
Committee. It clothes the Disciplinary Committee with powers for the
removal from the register, suspension of registration or revocation of the
practicing license or the imposition of fines on supplies practitioners for

professional misconduct and/ or acts and omissions in violation of the

set standards and ethical guidelines

31. 'The law ht its. exerci ithorits risdiction of the
Disci | supplies

itioner” as

33. tly, the duty of-the Disciplinary Commit

n of the sin.gulai':--iss'ué. as to whether the

B. WHETHER THE RESPONDENT’S ACTIONS OR OMISSIONS
AMOUNTED TO PROFESSIONAL MISCONDUCT AND IF SO, WHAT
WOULD BE SANCTIONS FOR SUCH INFRACTION

34. The Respondent, Ms. Beatrice Chepng’eno Chepkwony, violated Section
20(1) of the Supplies Practitioners Management Act, 2007, by engaging in



professional practice in the year 2024 without holding a valid license

issued by the Institute,

35. In consideration thereof, it is a dictate of the law that the Respondent, being
a registered supplies practitioner by the Kenya Institute of Supplies
Management, was unequivocally bound by the laws governing the
profession as well as I Ethic d Standards of Professional

Conduct, No. 1

36. 'S e ¢ adherence

37 i . o - are

38 Thi : ' : Iso

39.

law, notes with grave concern
the inaction by the employer in enforcing an obligation strictly provided for
under law. Section 32 of SPMA prohibits employers from retaining in their
employment unregistered supplies practitioners and imposes Criminal
sanctions against the Chief Executive Officer of the employer for violations

of such a nature.




40. Section 32 on its part states as follows: -

“(1) Any employer who employs an unregistered or unlicensed person
as a supplies practitioner shall be guilty of an offence and is liable
upon conviction to a fine not exceeding five hundred thousand
shillings or to imprisonment for a term not exceeding three years or

to both.”

“(2) Where the emplo

41.

“supply chain managément staff, in cl

2 of the SPMA. This constltutesasenous brea

42 Kajwang’ v Law Society of Kenya [20

e duly admitted to

ractice without a-valid practicing certificate thus r

n between academic Qﬁaliﬁcation and the legal

43,

ofCerti__ ted Pubi
[2018] eKLR, w

to uphold statutory "obhgathns' case, even a minor administrative

lapse was treated with gravity because of its implications for public trust.

44, The Committee concludes that the Respondent’s unlicensed practice, was
a breach of law. Even if the breach did not lead to financial impropriety or

client harm, it undermined the legitimacy of the profession and placed the



employing institution, the Pyrethrum Processing Company of Kenya, in a

position of inadvertent noncompliance.

45. The Committee will be guided by Rule 42 of the Disciplinary Regulations,
2015 to consider what sanctions to impose. [t prescribes the powers of this
committee when deciding of complaints in exercise of its jurisdiction under

Section 23 of the Sup ment Act, Act No. 17 of

46. In imposiiig ed by rules of

fairness and thé'prmc_;:'ip ac fact that sanctions are

an important aspect of the administration of justice.

47. Indetermining the appropriate course of disciplinary action, the Committee

is obligated to weigh both mitigating and aggravating factors;

AGGRAVATING FACTORS




i. The Respondent’s lack of licensure spanned the full calendar year
2024, representing a sustained breach rather than a short-term
oversight.

ii. The Respondent has been practicing Supply Chain Management
from 2022 and has never acquired a license
iii. The Respondent did not respond to the investigator’s outreach and

iting the Committee’s ability to

---:-haye heen relevant to

iv. Hon and held

e Institute relies on accurate membership and | tatus

assure employers of the integrity of their supply ch

3

The Respondent’s non-compliance compromised this

NG FACTORS ...
he Respondenthassmce obtained a valid practi
~ year 2025, g_i__gp:ii_"ying willingness t

tory standards oncethe non-complia

compliant mer.n: erofth ér.years. Her professional
background suggests bverall competence within her field.

iv. No evidence that the Respondent’s unlicensed practice resulted in
direct financial loss, fraudulent Supply Chain Management, or

Supply Chain Management violations to her employer or the

public.
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48. Based on the above mentioned, the Committee finds that the
Respondent’s actions constituted a breach of:
i. Section 20(1) of the Supplies Practitioners Management Act,
2007; and
ii. Clause 4.1.1 of the KISM Code of Ethics and Professional
Conduct, which mandates members to observe lawful practice,

accountability, :

49. Although th ions taken by the
i . e cannot be

us intent,

50

ghttodefence, attract more se

ng the pos’s’ibilityfi--’f- pf suspension from

rosecution. -The.::_"_gétime shall be do n her

¢. That the decision is entered upon the Respondent’s records.

d. No order as to costs.

51. It is so ordered.

Pursuant to the authority granted under Section 23(7) of the Supplies

Practitioners Management Act, 2007, the parties are hereby informed
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of their right to appeal this decision to the High Court. Any party
aggrieved by this decision may exercise this right within the statutory

period prescribed by law.)

DATED AND DELIVERED AT NAIROBI

CM. FIDEL MUEMA
CHAIRPERSON

DR. EVANCE ONGATI
MEMBER- ) —

il

@’“ ...................................

ENG. PROF. LAWRENCE GUMBE

MEMBER
A
KENNEDY ARIEMBI

MEMBER™ ——
Q”{ ..........................

JUDITH CHIMAU ADVOCATE

MEMBER E ;

FPA PARAAG DEVANI
MEMBER
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MR. THOMAS OTIENO

MEMBER |

R R T

il
\

13







