ABISHAGI KITETO PRA
TION 20 OF

RACTITIONERS' M

JUDGMEN_T'

dgment is the demsmn of the D' 01p11nary Com
(2015) and

] pursuant 0 Regulatlon 43

Regulatlong‘

3. >s Management, filed a

Complaint with the Secretary 7th February 2025 contending that
the Respondent, Abishagi Kiteto was practicing without a license
contrary to Section 20 (1) of the Supplies Practitioners Management Act
2007 at County Government of Taita Taveta, engaged as Supplies

Chain Management Officer I




4, The Institute entered this complaint into the complaints register as
CAUSE NO. DC/10/08/2025 -ABISHAGI KITETO. A preliminary
enquiry by the committee determined that the complaint presented a

prima facie case for practicing without a license and an investigation

was ordered.

y Committee sat to determine

‘and recorded by the
. provisions of

{Discipline)

f13%h March 2025, the comn

gation pursuant “to Regulféftic;ﬁs 9 (2) (b} T

9. The matter was set for hearing.
COMPLAINANT’S CASE

10. Ms. Doris Matu appeared on behalf of the Complainant



11. The allegations were that Abishagi Kiteto was practicing without a
license in the year 2024, contrary to Section 20(1) of the Supplies
Practitioners Mahagement Act.

12.  Ms. Matu alleged that the Respondent is a registered member of the
Institute under Registration Number 73933

13. That the Respondent is engaged by the County Government of Taita

Taveta as Supply Chain Management Officer I

14. The Investigation

15 _ tu, in conclusion relied on the Complaint dated ? éry

the Invesf..igé{ibﬁ'-":aﬁéport dated 14t March 20

County Government

of Taita Taveta wher ehge Supply Chain Management
Officer 1

18. He admitted that he was practicing in 2024 without a license

19. That he has been a member of KISM since 2020

20. That he is duly qualified to work as a procurement professional. His
qualifications are a BBM in supplies & procurement mgt — MKU-2014
21. He testified that he became a member of KISM in 2023.



ISSUES

i‘

ii.

Whether the Committee has Jurisdiction to determine the
matter before it
Whether the Respondent’s actions or omissions amounted to

professional misconduct and if so, what would be sanctions

This ensures th hply ch handled by individuals

who are demonstrably ified, " cthically accountable, and
administratively compliant with national standards of practice. The
licensure process is therefore not a clerical exercise, but a regulatory

safeguard meant to protect public resources and institutional integrity.



24,

25.

26.

27.

28.

Furthermore, Article 231(1) {c) and (e) of the Constitution of Kenya
demands for ethical and efficient procurement practices that support
economic stability which avoids inflationary pressures caused by
mismanagement or corruption and the accountability of administrative
acts respectively. Both of these obligations are enforceable through

SPMA.

The Institute through the Standards and Compliance Directorate have
conducted investigations of the instant complaint with the primary
objective of ascertaining the compliance status of the SCM staff within
County Government of Taita Taveta in line with the allegations of the

subject matter.

plinary Committee of the Instituite-is'established

The law however ﬁrrnts exer authority and jurisdiction of the
Disciplinary Committee to disciplinary action against supplies
practitioners only. Section 2 of the Act defines a “supplies practitioner”
as a person registered as a supplies practitioner under section 16 of the

Act,




29. In the premises aforegoing, it is the determination of the Disciplinary
Committee that the Respondent herein being a Supplies Practitioner is
therefore properly with the purview and jurisdictional reach of the DC.
The Respondent did confirm that he is a registered member of the Kenya

Institute of Supplies Management under membership no. 73933.

30. Consequently, the duty of the Disciplinary Committee remains the

ie Respondent herein
without a valid

at all and if so

he Respondent,
the Kenya Institute of Supplies
Management, was unequivocalls und by the laws governing the
profession as well as the Code of Ethics and Standards of Professional

Conduct, No. 1 of 2020.

33. The Practitioner's registration as a professional mandated strict
adherence to these ethical standards and regulations. The failure to

comply with these provisions, particularly in renewing his license and
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maintaining his membership under the assigned number, constitutes a

clear breach of professional duty.

34. It is not in contention, whether in fact or law, that the practitioner's
failure to renew his and membership in 2024 as required under the Code
of Ethics and Standards of Professional Conduct directly contravenes the
obligations imposed on_ all..registered professionals by the law

established.

35. This de i-‘.o___fessic)n but

essional misconduct as de -cgulatory

at warrants appropriate discipli

stablished legal and ethica

‘the inaction By the employer i :
| for under:law::Section 32 of SPMA prohibits e

tered or unlicensed

person as a supp 1 _ hall be guilty of an offence
and is liable upon conviction to a fine not exceeding five
hundred thousand shillings or to imprisonment for a term not

exceeding three years or to both.”

“(2) Where the employer provided in subsection (1) is a body

corporate, the Chief Executive Officer of that corporation shall




be guilty of an offence and shall be liable to the penalties

provided in subsection (1).”

38. We therefore find the employer, the County Government of Taita
Taveta, at fault for employing and retaining an unregistered and
unlicensed procurement staff, in clear violation of Section 32 of the

SPMA. This constitutes a serious breach of statutory obligations.

stinction between academic qua

tice. Professioriéﬂf prac tice without liC_

’s righ;t':?::to reguiate membersh1p and tgke disci
those Whofalledtouphold statutory obligation

r administrative lapse was trecated with gravit

3 for publié trust s

he  legitimacy of the

institution, the County
Government of Taita Taveta, in a position of inadvertent

noncompliance.

42. The Committee will be guided by Rule 42 of the Disciplinary Regulations,

2015 to consider what sanctions to impose. It prescribes the powers of



this committee when deciding of complaints in exercise of its jurisdiction
under Section 23 of the Supplies practitioners management act, Act No,

17 of 2007.

Rule 42 provides;
“2. Decisions of the Committee

(1) After the hearing th Committee may determine

or order—
(a). that th
(b). that

ction, the

ggravating factors;

AGGRAVATING FACTOR

i. The Respondent’s lack of licensure spanned the full calendar
year 2024, representing a sustained breach rather than a short-
term oversight.

ii. The respondent was an intern and is no longer working at the

County




iii. The Respondent did not respond to the investigator’s outreach and
failed to appear for an interview, limiting the Committee’s ability to
consider contextual justifications that may have been relevant to
mitigation.

iv. The Respondent was engaged at a public institution and held
fiduciary responsibilities involving the handling of public funds. As
such, he was under a heightened duty to comply with all regulatory

obligations.

45,

rs Management Act,

ii, Clause 4.1.1 of KISM " Ethics and Professional
Conduct, which mandates members to observe lawful practice,

accountability, and professional responsibility.

46. Although the Committee acknowledges the remedial actions taken by the

Respondent post-violation, it holds that unlicensed practice cannot be

10




condoned or trivialized. Even in the absence of malicious intent,

compliance with statutory obligations is non-negotiable.
47. It is therefore ordered as follows;

a. In light of the above and the totality of the circumstances, the
Disciplinary Committee hereby reprimands the respondent
Abishagi Kiteto. :

b. A Cautionary order to issue to the employer for engaging the
Respondent without requisite licensure

c. That the decision of this committee is entered .upon their
records ey

d. No order as to costs.

Pursuant to the authority granted under Section 23(7) of the
Supplies Practitioners Management Act, 2007, the parties are hereby
informed of their right to appeal this decision to the High Court. Any
party aggrieved by this decision may exercise this right within the
statutory period prescribed by law.)

DATED AND DELIVERED AT NAIROBI

CM. FIDEL MUEMA
CHAIRPERSON
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ENG. PROF. LAWRENCE GUMBE
MEMBER

KENNEDY ARIEMBI

MEMBER

-------------------- sevee seveOLIERIIRIOEIRIORSS

SAMSON MASILA, ADVOCATE
MEMBE

JUDITH CHIMAU ADVOCATE
MEMBER

FPA PARAAG DEVANI
MEMBER

MR. THOMAS OTIENO
MEMBER
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