JUDGMENT

This Judgment is the decxsmn of the Dlsc1phnary Comrmttee and is issued

pursuant to Regulatlon 43 of the Supphes Practltloners Management

(D1301p1“1ne) Regulatlons (2015) and the Supplies Practltlonérs

Management Act, Act No 1’7 of 2007

ughly considered all and -arguments

BACKGROUN

3. The Complainant, the Ke f Supplies Management, filed a
Complaint with the Secretary dated 7t® February 2025 contending that the
Respondent, Rahab Leadismo was practicing without a license contrary
to Section 20 (1) of the Supplies Practitioners Management Act 2007 at

Technical University of Mombasa as store keeper.

1'|'p'a g.e...




10.
11.
12.
13.

The Institute entered this complaint into the complaints register as CAUSE
NO. DC/06/05/2025. A preliminary enquiry by the committee
determined that the complaint presented a prima facie case for practicing

without a license and an investigation was ordered.

The matter was set for-he

Ms. Matu was present for the Cdﬁip.l”ainant
The Respondent was absent
Ms. Matu made an application to proceed Ex-Parte.

The Committee allowed the application to proceed Ex- Parte.




COMPLAINANT’S CASE

14,  Ms. Doris Matu appeared on behalf of the Complainant
15. The allegations were that Rahab Leadismo was practicing without a

license in the year 2024, contrary to Section 20(1) of the Supplies

Practitioners Manager

16. red member of the
17. “the [? iversity of

18.
.year

as. notr demonstrated her intenti rize

Status by obtammg a vahd license for 2025.

' Respondent is still: pract1c1ng withou

ndent did not appear for the hes

19. February 2025

RESPONDENTS CASE
20. The respondent did not appear for the hearing.

ISSUES
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i. Whether the Committee has Jurisdiction to determine the matter
before it

ii, Whether the Respondent’s actions or omissions amounted to
professional misconduct and if so, what would be sanctions for

such infraction

DETERMINATION

compliant with national

therefore not a clerical exercise, but a regulatory safeguard meant to

protect public resources and institutional integrity.
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23. Furthermore, Article 231(1) {c} and (e} of the Constitution of Kenya
demands for ethical and efficient Supply Chain Management practices that
support economic stability which avoids inflationary pressures caused by
mismanagement or corruption and the accountability of administrative

acts respectively. Both of these obligations are enforceable through SPMA.

24, The Disciph

25.

or-acts and omissions in viola

, and ethical:guidelines.

al misconductand

26.

ever limits ___exerc1se of authority and ju

mmittee to dlsmphnary action against sy

he Act defines a “supplies pra

tioner under sec¢

practi

27. In the premises a fi cte tion of the Disciplinary
Committee that the Respondent herein being a Supplies Practitioner is
therefore properly with the purview and jurisdictional reach of the
Disciplinary Committee. The Respondent did confirm that he is a registered
member of the Kenya Institute of Supplies Management under membership

no. 78126

SIPVane




28. Consequently, the duty of the Disciplinary Committee remains the
determination of the singular issue as to whether the Respondent herein
engaged in the business of a supplies practitioner without a wvalid

registration and practice license for the relevant period or at all and if so

the legal ramifications.of

ractitioners Management Act,2007 , by engaging ;

n the year 2024 without holding a vélid license

30

t, was unequivocally bound by the laws

- well as theCodeof Ethics and Standa

31.

of professional duty.

32, Itis not in contention, whether in fact or law, that the practitioner's failure

to acquire her license in 2024 as required under the Code of Ethics and
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Standards of Professional Conduct directly contravenes the obligations

imposed on all registered professionals by the law established.

33. This deviation not only undermines the integrity of the profession but also

amounts to professional misconduct as defined by the regulatory

framework. The law ¥ 1s this non-compliance a

violation that wat propriate disciplin: ion in accordance with

34. : i 1€ id'e ement of

35

rson
€ upon

lings or

'édy corporate,

pfovided in subsection (1).”

36. We therefore find the employer, the Technical University of Mombasa,
at fault for employing and retaining an unregistered and unlicensed
Supply Chain Management staff, in clear violation of Section 32 of the

SPMA. This constitutes a serious breach of statutory obligations,




37. In the case of T.J.F. Kajwang’ v Law Society of Kenya [2002] eKLR, the
court found that while an advocate may be duly admitted to the Roll, they
may not practice without a valid practicing certificate thus reinforcing the

distinction between academic qualification and the legal right to practice.

s institutional credibility

R gulations,
owers of this
jurisdiction under

ent act, Act No. 17 of

committee wi
Section 23 of the __
2007.

Rule 42 provides;

2. Decisions of the Committee




(1) After the hearing the complaint, the Committee may determine or

order—

41

iff.

BIP'ége

{a).that the complaint be dismissed;

{(b). that the member of the Institute be reprimanded;

nsed to practice in
er career indicating
sustained and habitu reach rather .'f.h”an a short-term oversight.

The Respondent did not respond to nor appear for the hearings in spite
of two hearing notices being served upon her on Tue, Jul 22, 11:01 AM
and Mon, Jun 16, 12:19 PM. Further, service of notice of investigation

evidenced by the affidavit of Mary Mutugi dated 28th March 2025.




iv. The Respondent did not respond to the investigator’s outreach and
failed to appear for an interview, limiting the Committee’s ability to
consider contextual justifications that may have been relevant to
mitigation.

v. The Respondent was engaged at a public institution and held fiduciary

responsibilities involv : blic funds. As such, she

a. In light of the above and the totality of the circumstances, the

Disciplinary Committee hereby fines the Respondent Ms. Rahab
Leadismo pays a fine of Kenya Shillings 10,000 (Ten Thousandj
to be paid before licensing.




b. A Cautionary order to the employer, The Technical University of
Mombasa should be extracted by the Secretary and transmitted
to the institution engaging the Respondent without requisite
licensure

c. That the decision is entered upon her records

d. That the Registration Committee enforces the order of the
Disciplinary Committee

e. No order as to costs.

Pursuant to the authority granted under Section 23(7) of the Supplies
Practitioners Management Act, 2007, the parties are hereby informed
of their right to appeal this decision to the High Court. Any party
aggrieved by this decision may exercise this right within the statutory

period prescribed by law.)

DATED AND DELIVERED AT NAIROBI

CM. FIDEL MUEMA
CHAIRPERSON

DR. EVANCE ONGATI

MEMBER .
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ENG. PROF. LAWRENCE GUMBE
MEMBER-.
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KENNEDY ARIEMBI

JUDITH CHIMAU ADVOCATE
MEMBER

FPA PARAAG DEVANI
MEMBER

DR. REBECCA MUTIA
MEMBER

~

MR. THOMAS OTIENO
MEMBER
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