inagement (Dlscuplme): Regulatlons (2015) and th

BACKGROUND

3. The Complainant, th s Management, filed a
Complaint with the Secretary dated 7t February 2025 contending that
the Respondent, Timothy Bilahi was practicing without a license
contrary to Section 20 (1) of the Supplies Practitioners Management Act
2007 at Technical University of Mombasa, engaged as Procurement

Officer II.
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4. The Institute entered this complaint into the complaints register as
CAUSE NO. DC/06/02/2025. A preliminary enquiry by the committee
determined that the complaint presented a prima facie case for

practicing without a license and an investigation was ordered.

S. On 13th March 2025, the Disciplinary Committee sat to determine
whether the complaint p: Institute and recorded by the

Secretary pre

t, based on the ev;dence,thathe was pfa

the year 2024, which amo

10. On 17% July 202”5, the Respondent attende énd made an application

to be heard in camera.
11. The committee allowed the application and the matter was scheduled

for hearing on 30t July 2025.
COMPLAINANT’S CASE
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12.

13.

14.

15.

16.

17.

RESPONDENTS CASE

19.

20.

Ms. Doris Matu appeared on behalf of the Complainant

The allegations were that Timothy Bilahi was practicing without a
license in the year 2024, contrary to Section 20(1) of the Supplies
Practitioners Management Act.

Ms. Matu alleged that the Respondent is a registered member of the
Institute under Registration Number 68383

ed..by the Technical University of

That the Respondent is e

Mombasa as Proi

status by “ob s a_valid license for still

ing withoﬁt“ a.Iic:éns.élinr 2025.

ed 20t February

2025 and the In: fch 2025 as evidence

The respondent appeared in person at the hearing on 30t July 2025,
whereupon he testified under oath.

The Respondent confirmed that he works at the Technical
University of Mombasa where he is engaged as Procurement officer

II.
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21.

22.

23.

24.

He admitted that he was practicing in 2024 without a license
because he was deployed to a satellite Kwale as in his opinion was
a demotion in 2015

That since his deployment, he has not been practicing Supply
Chain Management form 2016 to date because he did not have a job
description. That after back and forth with the institution, he was
assigned other administrative- roles that are not Supply Chain

Management.

ain Management

the main

However, { am currently I-am:n har ; curement processes activities despite being

domicifed under the proctirement Department.

neither do | participate in any committees.

The Sate light campus has only two users that is Directors office and Accommodation depart - services
of the accommodation are outsourced Sate light has a small store and the only moving items is

photocapy which once issues the next issues can happen in another 2 months there after.
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28.

Despite holding a degree in procurement from TUM 2014 and Diploma in purchasing and Supplies from

JKUAT they saw it fit for me to be transferred to the campus In Kwale..
This Happened due internal politics.

I submit

Thankyou in Advance

Timothy Bilahi - 0722778608

KISM NO.68383

ra egrée in from the ity awarded

The Disciplinary Committee derives its powers from the Supplies

Practitioners Management Act (SPMA), 2007, the Kenya Institute of

Supplies Management Regulations, and the KISM Code of Ethics and
Professional Conduct. Together, these instruments confer upon the

Committee the responsibility to investigate and adjudicate allegations




of misconduct committed by registered members and practitioners in

the supply chain sector.

29. Section 20(1) of the SPMA explicitly provides that:

“No person shall engage in the business of a supplies practitioner unless

tion certificate and a practising

license by the

nds for ethlcal and eff1c1ent Spply Chain Managem
pport economlc stablhty ‘which avoids inflation
by mlsmanagement or corruption and the ac
ative acts respectxvely Both of these o are

through SPMA.

31. The Institute through the Standards and Compliance Directorate have
conducted investigations of the instant complaint with the primary
objective of ascertaining the compliance status of the SCM staff within
Technical University of Mombasa in line with the allegations of the

subject matter.

32. The Disciplinary Committee of the Institute is established under Section
22 of the Act with the mandate of receiving and investigating complaints

against practitioners in accordance with the Act.




33. Section 23 of the Act delineates the jurisdiction of the Disciplinary
Committee and stipulates the powers and reach of the Disciplinary
Committee. [t clothes the Disciplinary Committee with powers for the
removal from the register, suspension of registration or revocation of the
practicing license or the imposition of fines on supplies practitioners for
professional misconduct and/ or acts and omissions in violation of the

set standards and ethical guidelines.

34. risdiction of the

35

36.

e license for the relev.

the legal

B. WHETHER THE RESPONDENT’S ACTIONS OR OMISSIONS AMOUNTED
TO PROFESSIONAL MISCONDUCT AND IF SO, WHAT WOULD BE
SANCTIONS FOR SUCH INFRACTION

37. The Respondent, Mr. Timothy Bilahi, demonstrated to the committee

that he was not practicing procurement since his deployment and
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38.

42,

BVV{VPage

therefore cannot have violated Section 20(1) of the Supplies Practitioners

Management Act, 2007.

In consideration thereof, it is a dictate of the law that any practicing
Respondent, being a registered supplies practitioner by the Kenya
Institute of Supplies Management, is unequivocally bound by the laws

governing the professi

with the established legal

The Committee as a custodian of the code of conduct and enforcement
of Standards of practice as stipulated under the law, notes with grave
concern the inaction by the employer in enforcing an obligation strictly
provided for under law. Section 32 of SPMA prohibits employers from

retaining in their employment unregistered supplies practitioners and




imposes Criminal sanctions against the Chief Executive Officer of the

employer for violations of such a nature.

43. Section 32 on its part states as follows: -

“(1) Any employer who employs an unregistered or unlicensed

person as a supplies practiti 1l be guilty of an offence and is

liable upon conv;j Lo five hundred thousand

44,

45.

right to préct-lg -enéing undermines

institutional credibility:

46. The Committee also takes guidance from the case of Republic v
Institute of Certified Public Accountants of Kenya Ex parte Jane
Nyokabi Mugo [2018] eKLR, where the High Court affirmed the
Institute’s right to regulate membership and take disciplinary action

against those who failed to uphold statutory obligations. In that case,




even a minor administrative lapse was treated with gravity because of its

implications for public trust.

47. The Committee concludes that the Respondent’s unlicensed practice,
was a breach of law. Even if the breach did not lead to financial
impropriety or client harm, it undermined the legitimacy of the

profession and p

University

compensation of sucf;:"ci;ﬁouht as th.e”Committee may determine, but
limited to the extent of loss incurred considering all other prudent
mitigating measures at the claimant's disposal; or
(). make such order as the Committee considers fit.”
49, In imposing its sanctions, the Committee must be guided by rules of
fairness and the principle of proportionality and the fact that sanctions

are an important aspect of the administration of justice.
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50. In determining the appropriate course of disciplinary action, the

Committee is obligated to weigh both mitigating and aggravating factors;

AGGRAVATING FACTORS

i.  The Respondent’s lack of licensure spanned the full calendar year

ii. censed to practice in

ather than a

ds that the

i. Section 20(1) 6 ractitioners Management Act,
2007; and

ii. Clause 4.1.1 of the KISM Code of Ethics and Professional

e Supplies

Conduct, which mandates members to observe lawful practice,

accountability, and professional responsibility.
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52. The Committee acknowledges that Mr. Bilahi is not practicing Supply
Chain Management as evidenced by his submissions which were
admitted by the Committee.

53. No evidence was adduced to indicate that he was indeed practising

Supply Chain Management following his deployment.

54. It is therefore ordered as follows;

a. In light of the above and the totality of the circumstances, the
Disciplinary Committee hereby Dismisses the case against the
Respondent Mr. Timothy Bilahi.

b. No order as to costs.

Pursuant to the authority granted under Section 23(7) of the
Supplies Practitioners Management Act, 2007, the parties are hereby
informed of their right to appeal this decision to the High Court. Any
party aggrieved by this decision may exercise this right within the
statutory period prescribed by law.)

DATED AND DELIVERED AT NAIROBI

THIS. ..o iecsticossieosesass DAY OF ..criescnasssssessisssibvitosiavens 2025

CM. FIDEL MUEMA
CHAIRPERSON
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ENG. PROF. LAWRENCE GUMBE
MEMBER

SAMSON MASILA, ADVOCATE

t

. R N RN N

JUDITH CHIMAU ADVOCATE
MEMBE

FPA PARAAG DEVANI
MEMBER

DR. REBECCA MUTIA

MEMBER
s il Azéxﬂ

" MR. THOMAS OTIENO
MEMBER

---------------------------------------------------------
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