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State of the Art Amenities
3 levels of basement parking

Contact Details
• 0704386004 • 0704386002 • 0202719800
www.gimcoltd.com

COUNCIL MEMBERS

COUNCIL MEMBERS 2022

John Karani, Chairman of the Council
BA-Economics, MBA, MKISM, MCIPS, C-MILT, AoEC

Grace Murichu-Kariuki, Council Member,
B.Com., MBA, MKISM, MCIPS

Moses A. Omondi, Council Member
Msc. (Proc), C-MILT, ITC, MKISM

Jeremiah K. Nthusi, Council Member
BCom, MSc Proc &Logistics, MBA,
MCIPS, MKISM

Nimo Abdullahi Hussein, Council Member
MCIPS, MKISM, Msc. Procurement &
Logistics

Dr. Vincensia Anyango Apopa, Council Member
MKISM, MCIPS, BSC, PhD (Supply Chain)

Diana Nadzua Mwacharo, Council Member
BCom, MCIPS, MKISM

Henock Kirungu, Council Member,
Rep DG PPRA MKISM, BCom,
Diploma (Supplies Mgmt), MBA

Cs. Serah Okumu, Adv Acting Chief
Executive Officer/Secretary to the Council

3 I

JUL-SEP 2022 I www.kism.or.ke

FORWARD BY THE CHAIRMAN

Moving From Diversity & Inclusion
to Diversity, Equity, and Inclusion:DEI
As Members of the Supply Chain profession, embracing
DEIis not a luxury but will soon be necessary license to do
business. The practice or policy of providing equal access
to opportunities and resources for people who might
otherwise be excluded or marginalized, such as those who
have physical or mental disabilities and members of other
minority groups, gender and age will increasingly become
business imperative: a license to operate.

A quote by former POTUS Barack Obama states thus:

H

ow time flies! The is already past half-way and we
still have so many plans and activities for the rest
of the year. It is my singular pleasure to welcome
our members and key Stakeholdersto our second
Newsletter for the 2022.
Over the past few years, there has been a clarion call
diversity or increasing representation of people from
various backgrounds, perspectives, and experiences,
especially in field of Supply Chain Management. This
is indeed both a local and global phenomenon and in
Kenya, this has been amplified by Access to Government
Procurement Opportunities (AGPO) Program.
But the reality is that Diversity is only part of the equation.
Theother part of this equation that is used concurrently in
inclusion, which means making space and amplifying the
voices of everyone in the workplace or marketplaceequally,
is another. Both concepts will remain a top focus for
organizations in years to come.
However, a new term, Equity, is increasingly being used
inmany forward-leaning organizations part of their overall
strategy. Equity in the workplace and marketplace
manifests in a range of ways from unpacking decision
points that lead to pay inequity, exploring equity in talent
development investments, and leveraging initiatives like
AGPO as a vehicle to address equitable distribution of
resources and empowering communities
The focus on equity in the workplace and marketplace
will be a magnified topic as businesses are being
called to operate with a deeper level of transparency
around compensation reporting, board representation,
harassment reporting, advancement, and other talent
management practices. It is against this background that
we have intentionally made Diversity, Equity, and Inclusion
(DEI)the main focus of this Quarter’s Newsletter.
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“Research has shown that diverse groups are more
effective at problem solving than homogeneous groups,
and policies that promote diversity and inclusion will
enhance our ability to draw from the broadest possible
pool of talent, solve our toughest challenges, maximize
employee engagement and innovation, and lead by
example by setting a high standard for providing access to
opportunity to all segments of our society.”

President Obama, October 5, 2016
It is therefore with this in mind that KISM championed
a critical initial during our inaugural National Dialogue
themed‘Transforming Supply Chain Management to Drive
Economic Recovery and Social Impact’during which a key
focus area was Inclusive Supply Chains.
The focus on the discussions was on progress made
bythe Government in empowering Youth,Women and
Persons With Disabilities (PWDs) and challenges of
Access to Government Procurement Opportunities (AGPO)
programme.A number of resolutions were arrived at
including PPRA agreeing to have a conversation with Uwezo
Fund,Youth Enterprise Fund and Commercial Banks to
relax the funding conditions for youth,women and Persons
WithDisabilities (PWDs) led enterprises. The discussants
included members drawn from PPRA, National Treasury,
KEPSA, Youth, Women, PWDs and Academia among others.
Some of the key issues arising from the session included
the following which KISM needs to build on. There are
challenges government is facing with AGPO Programme
especially in terms of Monitoring of the program.
The main objective of AGPO which is to create employment
for the Youth, Women and PWDs,transfer technology and to
promote local industry has not been achieved fully. KEPSA
must take the opportunity to train its members on the
AGPO opportunities.

of which are usually inactive causing payments to bounce
backThere are several success stories.The number of those
who are not successful are more than the success stories.
Need to deal with the bureaucracy, procedures, and
processes in accessing AGPO programmes by Youth,
Women and PWDs. The Youth, Women and PWDs must
be given a chance to participate in government tenders
because of their agility,energy and innovation
Many Youth, Women and PWDs have lost hope in AGPO,the
program was meant for certain “Special people” Youth,
Women and PWDs are given low value tenders like supply
of flowers, mineralwater, and printing of cards. Need to
consider facilitating LPO financing to solve problem of
finance for many Youths, Women and PWDs
In order to transform supply chains in Kenya, we must
focus on SMEs in order to add value to our supply chain.
Involving technology in terms digitization of the whole
procurement process will lock out Youth, Women and
PWDs since it is discriminatory. Lack of information about
the procurement opportunities available to the Youth,
Women and PWDs. The organizations at county level take
advantage of the ignorance and divert the opportunities
to their proxies.
In partnership with the National Treasury and PPRA KISM
will continue creating opportunities to continuously
educate key stakeholders, especially the Youth, Women
and PWDs to build their supplier chain capacity in order to
enhance their chances of accessing AGPO opportunities.
Further, our Supply Chain Management Professionals
across all sectors, whether in Public, Private or NGO world
have a critical role in supporting this initiative within their
sphere of influence.
Finally, as we look forward to finishing the year 2022
strong, we need refocus our energies on accelerating
the supply chain transformation agenda and building a
self-sustaining institution that will navigate through the
ever-unpredictable environment that we are operating
in. We must therefore elevate ourselves to serve a higher
calling and a worthier cause; in the process, we will attract
more partners and resources to help us build a stronger
institution and profession.

The Procuring Entities (PEs) must help in sensitizing the
youth on the need to participate in the tenders and not
used by proxies. The PEs must give equal opportunities
to this category to participate in the contracts and in
the tendering process. Late disbursement of funds to the
counties cause delays and late payments to suppliers

The Call for transforming SCM must become a movement,
a force for good that will do well and do good at the same
time, all the time. Fellow colleagues and friends of the SCM
Professional, this is the clarion call that I am calling us to.
Let us transform our profession to become a force for good,
all the time and bequeath to posterity and profession that
we can all be proud of

Late payments are also because of suppliers changing
accounts and giving alternative accounts for payment,some

John Karani MKISM, MCIPS
Chairman

EDITORIAL NOTE

Message from the Acting
Chief Executive Officer

D

iversity and Inclusivity is
increasingly being incorporated
into supply chain practices,
globally. The benefits of this
are enormous, ranging from financial
and social, as explained by our writers
in this edition’s newsletter. Innovation
has thrived in organizations that have
embraced diversity and inclusivity,
and gained competitive advantage.
Small businesses now have a chance
to demonstrate their capabilities in
technological developments and provide
solutions to organizational challenges.

Cs. Serah Okumu, Adv

Acting Chief Executive Officer / Corporation
Secretary & Manager Legal Services

This publication further looks at the
impact of diversity and inclusion in
local supply chain practice. The articles
discuss recognition by government to
entrench diversity and inclusivity through
legislation. They have provided insights
into the challenges encountered in the
practice and offer contemporary solutions.
We have also cited approaches private
sector organizations are employing to
incorporate diversity and inclusion in their
supply chains. Indeed recent disruptions,
Covid-19 pandemic and the war on
Ukraine have exposed the vulnerability
of supply chains, and the need for agility
in the industry. This, as recounted in this
publication can best be achieved through
diversity and inclusion. In this edition, we
have specifically looked at agricultural
sector which has been identified by the
Government as a key element for longterm development, and its dependency

on Diversity and Inclusion for growth and
sustainability.
In the same context, we look at how
diversity and inclusivity is affecting
the bottom line through workforce
composition.
We specifically target
women representation and leadership
in supply chain practice. Research has
established a disproportion of men to
women in supply chain leadership roles.
We delve into the importance and impact
of accommodating higher ratios of women
in leadership positions. It is clear; this
goal can only be reached through certain
interventions, some of which have been
highlighted in this publication.
I appreciate the time and effort taken
by our writers to research and articulate
issues on diversity and inclusivity for
our readers’ benefit. It gives me great
pleasure to share these articles with the
confidence that, information gained will
work towards improving your organizations’
supply chains - increase spend, lead to
cost savings, and deliver value for money.
You will also enjoy a candid interview with
a Supply Manager from the Water Sector.
Her journey, joy and pain at the helm of
leadership. Also, get updates on recent
happenings within the Institute and the
profession.
Wishing you a pleasant reading!

diversity and inclusion

This publication further looks at the impact of
in local supply chain practice. The articles discuss recognition by government to
entrench diversity and inclusivity through legislation. They have provided insights into
the challenges encountered in the practice and offer contemporary solutions.
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MEMBER SELF-CARE PORTAL
Here is an opportunity for you to manage your KISM Membership account. We have made it easy for you to update your
profile so as to allow us serve you more efficiently!
We invite you to activate your account following the below steps:
1. Visit http://member.kism.or.ke/#/login and click on MY ACCOUNTtab
2. Input your membership number, your email & cellphone number and click on ACTIVATE.
3. An activation code will be sentto your phone.
4. Upon activation an OTP (one-time password) is shared to help in the second step of login.
5. Once Logged-in click on Edit then fill-in the required fills the click on next.
6. Update the remaining fields. i.e Contacts, Certification, Work, Referees, Specialization, Convictions

For further enquiries please reach out to us through our email membership@kism.or.ke or call
us on 0111024800

JOIN KENYA INSTITUTE OF SUPPLIES MANAGEMENT
Here is an opportunity for you to join KISM and be part of the Supply Chain Management professional community. We
have made the membership registration process super-fast and easy.
REGISTER WITHIN MINUTES!
1. Visit http://member.kism.or.ke/#/login and click on MY ACCOUNT tab.
2. Click on REGISTER NOW!
3. Fill the online registration form and create an account.
4. Check your email for login details.
5. Attach all the required documents i.e ID, Passport Photo, CV, Certified educational or/and professional certificate.
6. Download the Pro-forma invoice and make payment.
7. Sign and submit your application
8. You will receive communication on the application’s progress.

For further enquiries please reach out to us through our email membership@kism.or.ke or call
us on 0111024800
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EDITORIAL TEAM

EDITORIAL TEAM

Otieno Panya, Doctoral Researcher and
Lecturer - Jomo Kenyatta University of
Agriculture and Technology (JKUAT)

Salim Ahmed Salim, Procurement Officer
- Parliamentary Service Commission

Andrew Juma, Head of Regional
Procurement, Sub Sahara Africa British Council

Olive Etsula,Phd candidate : Supply
Chain & Logistics - Jomo Kenyatta University
of Agriculture and Technology (JKUAT)

Eric Kiamba, Communications
Officer – CIPS Kenya Branch

Dr. Vincent O. Ochieng
Professor of Supply Chain Management,
South Eastern Kenya University (SEKU)
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NEWS BRIEFS

Audit & Risk Committee
newsletter article-2022
In the past one year, the Audit and Risk
Committee has made commendable
achievements in the quest of providing the
governing body, Members and other key
stakeholders assurance on effectiveness of
Institute’s operations in regard to the quality
of risk management, financial reporting,
financial management, governance and
internal control processes.
It is worth noting that the Committee has
provided insights that have continuously
added value and ultimately improved the
Institute’s operations.
Audit charters were successfully developed
which the Committee and the governing
body at large perceived as monumental
achievement since the purpose, authority
and responsibilities of each player in
good corporate governance, effective risk
management and internal controls have
been properly defined and integrated.

Hosting Officials from Federal
Republic of Somalia
KISM had the privilege of hosting a delegation
of 14 officers in the Ministry of Finance from
the Federal Republic of Somalia on Thursday
9th June 2022 at KISM towers. The delegation
in partnership with the Kenya School of
Government was on a 10-day training program
on Public Procurement. The objective of the
training was to increase capacity of decision
makers in conceptualizing and implementing
environmental and social factors in procurement
operations, and management of procurement
contracts.
The training incorporated a
benchmarking tour on: professionalism in
public procurement; the role of the KISM
in promoting competent and ethical supply
chain management; and the role of KISEB in
professional development.
The Procurement Manager at KISM, Mr. Reuben
Ebei, representing the KISM Council Chair,

shared with the delegates the developmental
strides the Institute has made to arrive at its
current position. He underscored the mandate
of the Institute, and provided highlights on how
this was being implemented by the Council,
under the recently developed strategic plan. The
delegates were also informed of the registration
process for on boarding members and the annual
growth level statistics. Delegates appreciated
insights gained on effectively managing a
supply chain membership organization, and the
commitment and work required in promoting the
profession. Also in attendance in the meeting
was the KISEB Ag. CEO, Dr. Fred Ongisa, and Mr.
Peter Ndungu of Public Procurement Regulatory
Authority (PPRA), to discuss on developing a
successful, internationally recognized, supply
chain certification program and the role of the
regulator in monitoring compliance with supply
chain procedures and processes respectively.

Finally, the Committee acknowledges the
fact that the Institute is operating in an
ever-changing environment and commit to
proactively assess emerging risks to enhance
and protect stakeholders value.

Audit charters were
successfully developed
which the Committee and
the governing body at large
perceived as monumental
achievement since the
purpose, authority and
responsibilities of each
player in good corporate
governance, effective risk
management and internal
controls have been properly
defined and integrated.
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Ministry of Finance Officials from the Federal Republic of Somalia attending a benchmarking meeting
with Kenya Institute of Supplies Management (KISM), Kenya Institute of Supplies Examination Board
(KISEB) and Public Procurement Regulatory Authority (PPRA) at KISM Towers

NEWS BRIEFS

Regional
Chapters
As part of KISM mandate of achieving
objectives of KISM strategic plan 20202024,KISM Mashinani Initiative (Regional
Chapters) through corporate visits and
membership fora played a key role to
driving and supporting KISM’s commitment
and aspiration to be a customerfocused institute, dedicated to enabling
its customers achieve their desired
goals in the procurement and supply
chain management, and restore public
confidence in a sector at the heart of
social economic development. As well as
a platform to Create SCM Brand awareness
& Positioning and Refocusing on Supply
Chain Management profession and *THE*
Professionals.
Further, the Chapters have been vibrant
in Mobilizing members for training,
information sharing and capacity building
in areas of need, coordinate membership
recruitment and retention efforts, review
progress on implementing their local
chapters; and rolling out the CPD programs
as well as our reward and recognition
program and Support Institute’s mentorship
and coaching program for the youth and
upcoming procurement professionals and
Improving practice and welfare through
programmes geared towards upholding
the rule of law discharging duties as
practitioners.

ANGIE TAYLOR
CONSULTANCY

ABOUT US
Angietaylor designs and prints a wide range of customized
men ,ladies and kids T-shirts . Our products are attractive
and reliable with the latest fashionable trends in the market.

Our T-shirts have the
following features:

Eye Catching designs
Smooth Finishing
Trendy Look

Angietaylor Consultancy
P.O Box 20387 -00200

0725 892 869

angietaylorconsultancy
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WANUNUZI SAVINGS AND CREDIT CO-OPERATIVE SOCIETY
HEAD OFFICE, KISM Towers, 13th Fr, Ngong Road | P.O Box 30400 - 00100, Nairobi
Mobile: +254 769 343 662 | E-mail: admin@wanunuzisacco.or.ke

INTRODUCING TO YOU,
WANUNUZI BENEVOLENT SCHEME
WANUNUZI BENEVOLENT (LAST EXPENSE) INSURANCE
Wanunuzi SACCO is a trusted partner for all supply chain practitioners, readily available for you at that time that you need us most.
We assist supply chain families to leave memories and NOT Bills when one is bereaved.
Wesave KISM members, supply chain families, KISEB students’ alumni, and chamas including supply chain welfare groups, money on funeral costs:
Our Wanunuzi benevolent package, among others, pays for funeral expenses arising from natural or accidental death within 48 working hours after receipt and
admission of complete and valid claim documentation.
Scheme provides free session of professional Grief and Counselling Therapy treatment in the event of nuclear family member.
Wanunuzi SACCO members can join after filing the form and paying kes.200 while non-SACCO members supply chain practitioners will join after filing SACCO
membership form and paying kes 1200.

ANNUAL PREMIUMS TABLE PER FAMILY
Category Main Package

OPTION 1

OPTION 2

OPTION 3

OPTION 4

OPTION 5

OPTION 6

OPTION 7

Currency
Principal Member
Spouse (max 1 per member)
Parents & Parents in law (max 4 per member)
Children (Max 4 per member for package price)
Annual Premium Per Family
Monthly premium

Kshs.
50,000
50,000
50,000
50,000
2000
170

Kshs.
100,000
100,000
100,000
100,000
3,500
250

Kshs.
150,000
150,000
150,000
100,000
5,200
450

Kshs.
200,000
200,000
200,000
200,000
8,100
700

Kshs.
300,000
300,000
300,000
200,000
11,500
1,000

Kshs.
400,000
400,000
400,000
200,000
17,900
1,500

Kshs.
500,000
500,000
500,000
200,000
23,000
2,000

Additional premium

Per extra Child

250

500

500

1,000

1,000

1,000

1,000

Individual Principal

Members Age 21-3 years(ANB)

300

500

750

1,200

1,800

2,800

4,000

ELIGIBILITY CONDITIONS
MEMBER & BIOLOGICAL PARENTS

MIN AGE AT ENTRY

MAX AGE AT ENTRY

Principal & spouse

18 years

70 years

MAXIMUM COVER AGE

(Age Next Birthday)
For life subject to no breaks in cover

Parents & parents in law

31 years

85 years

For life subject to no breaks in cover

Children

2 weeks

24 years

Up to 25 years

*******GRIEF & COUNSELLING- ONE SESSION FOR NUCLEAR FAMILY*****
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MANDATORY DOCUMENTS (Copies of) of
Duly filled proposal/application form
Member’s ID or valid Kenyan passport
Member’s KRA pin
Member spouse’s ID or valid passport
Member’ parents & parent/in-laws: ID or valid passport each
Member’s children: Birth certificate/or notification each

COVER NOTES
■
■
■
■
■
■
■
■

Cover does not exclude among others HIV/AIDS, COVID, Passive political violence & terrorism and suicide.
Minimum entrants - 10 group members.
Group must fill an excel template provided and provide all supporting documents before payment is accepted.
Valid claims will be paid within 48 working hours after submitting full documentations.
Five (5) claims per year per family without reinstatement premium.
Waiting period is one month for nuclear family and three months for parents & parents in law.
No waiting period for accidental death.
Scheme members joining after third month will pay annual premiums but enjoy cover only for Remaining months

Application forms can be requested from Wanunuzi SACCO offices at KISM towers top floor or by emailing admin@wanunuzisacco.or.ke
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Diversity
and Inclusion in Supply Chain
Management: Addressing Supply

Dr. Enock Gideon Musau

Chain Vulnerability

L

ately, supply chain vulnerability has been
escalated by disturbances arising first
from the Covid-19 pandemic and now
the Russia versus Ukraine war. The supply
chains have been affected significantly. Perhaps
diversity and inclusion can be proposed as a
mitigation mechanism. A diverse and inclusive
supply chain is a supply chain that guarantees
an environment that welcomes, supports
values, and respects people of diverse ethnicity,
age, gender, socioeconomic status, people with
disability, and other marginalized members of
society. According to the Chartered Institute of
Procurement & Supply, supply chain diversity
and inclusion relate to an activity through
which contracting authorities enable potential
suppliers, including the marginalized, to
compete equally and fairly for business.
The Kenya government recognizes that a diverse
and inclusive supply chain holds the potential for
a resilient economy. The government, thus, has
implemented mechanisms to ensure diversity
and inclusion in the public sector supply
chain. For instance, the Public Procurement
and Asset Disposal Act, 2015, and Regulation
2020, and the Constitution of Kenya, 2010 are
blueprints that the government leverages to
address the allocation of contracts to previously
disadvantaged categories of persons. Moreover,
through parliament, the government enacted a
law requiring that 30 percent of all public sector
or government contracts be awarded to women,
youth, and people with disability.
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The private sector has not lagged on the issue of
diversity and inclusion in the supply chain. Early
in 2021, Unilever Kenya, in partnership with
Invest in Africa (IIA), a not-for-profit organization,
launched”the Supplier Diversity Programme” to
enhance access to procurement opportunities
for marginalized SMEs in Kenya. Earlier in 2018,
Unilever East Africa, in collaboration with KCB
Bank and Master Card, rolled out the ‘Jaza Duka
Programme’ to facilitate small and mediumsized enterprises at the base of the business
pyramid to overcome cash constraints limiting
them from selling Unilever products.
Several other programmes have also been
started aiming for diversity and inclusion in the
supply chain. For instance, the $6M programme
called inclusive futures was launched on Mar
4th, 2022, under the United States Agency
for International Development (USAID)
funding to cater for tthe inclusion of women

Agility in the supply chain also

with disabilities.The partnership between
Sourcing2Equal Kenya, Women Entrepreneurs
Finance Initiative (WE-FI), and International
Finance Corporation (IFC) focuses on
increasing access to markets for women-owned
businesses. Meanwhile, the ‘meet the buyer
programme’ was started by the Gulf African
Bank (GAB) in collaboration with the United
Nations (UN) to promote Gender Equality and
Inclusion in supply chain management.
Although diversity and inclusion in supply
chain management comes with challenges
such as cultural conflict, divergent viewpoints,
and difficulties in coping with diversity, it is
apparent that supply chain vulnerabilities being
witnessed can be addressed by harnessing
diversity and inclusion. Several benefits accrue
from diversity and inclusion in the supply chain.
Supply chain resilience is a benefit that can see
a supply chain recovery. Indeed, in these times

stands to be

enhanced due to diversity and inclusion in supply

chain management. A diverse group of supply chain partners
constituted by gender, age, disability, and socioeconomic
status, among other disaggregation factors, brings new ideas
for developing and creating novel processes, products, and
services that lead to growth in market share.

COVER STORY

of disruptions to supply chains, the capacity for recovery
requires the inclusion of diverse players. This inclusion
of diverse players builds a rich pool of information from
which diverse skills, ways of thinking, and information can
be sourced. A supply chain that includes the marginalized
members of the society remains competitive from the
insights gained on their preferences, sensitivities, interests,
and tastes, which are then used by the supply chain to
reflect the needs of the diverse partners in the supply chain.

Although diversity and inclusion in supply

chain management comes with challenges such as
cultural conflict, divergent viewpoints, and difficulties
in coping with diversity, it is apparent that supply
chain vulnerabilities being witnessed can be addressed
by harnessing diversity and inclusion. Several benefits
accrue from diversity and inclusion in the supply chain.

Agility in the supply chain also stands to be enhanced due
to diversity and inclusion in supply chain management.
A diverse group of supply chain partners constituted
by gender, age, disability, and socioeconomic status,
among other disaggregation factors, brings new ideas for
developing and creating novel processes, products, and
services that lead to growth in market share. A fair share
of representation of the marginalized in the supply chain is
a sure way of maintaining an able and agile supply chain
to deal with today’s tumultuous business environment. As
supply chain experts, it is incumbent upon us to point to
benefits highlighted in this article that can accrue from
diversity and inclusion in supply chain management.
Dr. Enock Gideon Musau, Senior Lecturer in the
Department of Management Science in the School
of Business and Economics Kisii
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Embracing Diversity in
Agricultural Supply Chains
By: Patrick Ajwang

T

he current President of the African
Development Bank recently opined
that the next generation of millionaires
and billionaires in Africa will come from
agriculture. This is a candid acknowledgment
that agricultural activities should attract more
attention than they currently do. It also implies
that the full agricultural potential of the continent
is yet to be utilized. Indeed, these sentiments also
dovetail the aspirations of the current Kenyan
government which has identified agriculture and
value addition as key elements of the long-term
development agenda.
Naturally, supply chain practitioners will become
part of this phenomenal change in agricultural
fortunes, whether working on the supply
(upstream) or demand (downstream) side of
the value chains. The upstream side of the value
chain has enormous challenges that require real
thought leadership to overcome. The activities on
the upstream side such as planting require inputs
(raw materials, equipment, machines, packaging,
and agrochemicals) which must be bought
(imported) in many cases and thus require the
inputs of supply chain practitioners for economy
and sustainability.
On the demand side, there is a huge latent local
market as well as an international market. The
main challenge is to ensure that value-added
products are delivered in the right quality and
price over relatively long distances. The local
market is characterized by low-income levels
in many cases, which can be eliminated if the
consumers themselves engage in some form of
agricultural activity. The international market on
the other hand is overly sensitive to quality and is
governed by various international trade laws and
agreements to a significant extent.
The success of the upstream agricultural supply
chains will depend on how diversity and inclusion
is applied on the various aspects of the different
product value chains. Enterprise diversity is an
indispensable aspect of sustainable agricultural
development. Producers (or farmers) should
concentrate on different crops or animal
production enterprises so that they avoid a glut
of one product at the expense of others. National

and county governments can give guidance on
the suitable enterprises that individual farmers
can pursue to attain this goal.
Another aspect of enterprise diversity has to do
with ownership of farming enterprises. Should
agricultural enterprises solely be in the hands of
private sector operators, or should government
also participate, even in farm level production if not
aggregation, processing, and marketing? The open
market economy proponents would readily say ‘No.’
Diversity and inclusion considerations will
also come in when choosing suppliers for the
various inputs required for value chain activities.
Whether one is purchasing fertilizers, seeds, agrochemicals, equipment, tractors or crop storage
bins, decisions need to be made on whether to
use local or international suppliers. In the same
breath, it must be assessed whether it makes
sense to source from small, medium, and micro
enterprises (SMEs) or deal with well-established
suppliers.
For a large farming enterprise, it is important to
try to rationalize the supply base to reduce costs.
However, this should be complimented with
affirmative supplier development programmes to
develop the capacity of SMEs, youth enterprises
and those with disabilities. Periodic supplier

Naturally, supply chain
practitioners will become part
of this phenomenal change in

agricultural
fortunes, whether
working on the supply
(upstream) or demand
(downstream) side of the value
chains. The upstream side of
the value chain has enormous
challenges that require real
thought leadership to overcome.

Dr. Patrick Ajwang
switching based on performance evaluation can
also be tactfully embedded in the procurement
system to prop up disadvantaged groups. An
approach such as the Access to Government
Procurement Opportunities (AGPO) of the
Kenya government could be replicated in large
agricultural enterprises to uplift the disadvantaged
groups. This can be an effective way of reducing
rural poverty because setting up agro-dealerships
is not too capital-intensive.
Finally, it is important to remember that the
diversity mantra must also consider maintaining
ecological balance as a prerequisite for
sustainable development. Agricultural activities
need to be supported by holistic biodiversity
conservation programmes. The well-known
crop protection approach called biological
control makes use of beneficial species to
control harmful pests. The cultivation of trees
and crops (agroforestry) or the cultivation of
symbiotic species (intercropping) at the same
time on a field is aimed at maintaining soil
fertility, controlling pests, and enhancing nutrient
availability. A supply chain manager could include
such biodiversity conservation approaches on
evaluating suppliers of agricultural products,
for instance. Agricultural products certification
schemes and the so-called traceability initiatives
are linked to the integral ecology perspective.
Certification is needed by many buyers of
agricultural products in the international markets.
Supply chain professionals have a critical role
to play in this dream through sound application
of the principles of diversity and inclusion
to support sustainable commercial-oriented
farming businesses. This also calls for embracing
multi-skilling and multi-disciplinarity in the
supply chain function. Indeed, Africa can only
have equitable and stable growth if we increase
the export volumes of sustainably produced
agricultural products and rely less on food
imports.
Dr. (Eng.) Patrick Ajwang, BSc. MSc. MCIPS
PhD Fellow. KSEBAE
Senior Lecturer Department of Agriculture
and Biosystems Engineering - College of
Engineering and Technology JKUAT
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DIVERSITY

Diversity and Inclusion as a
Transfomative Advocate in
Supply Chain Management

A

s the global population experience rapid
growth and technological advancement,
diversity and inclusion becomes
elements that cannot be ignored in any
business development, growth and Supply chain
management is no exception. Diversity is about
differences amongst people that include but
not limited to gender, sexual orientation, culture,
social status, literacy level and disability. Social
inclusion involves establishing an atmosphere
where everyone regardless of their colour, gender,
ability, demographic factors feel part of an
execution. To effectively embrace diversity there
is need to access and mitigate any barriers and
bottlenecks that may hinder fair treatment, equity
and justice in supply chain processes.
Good Practice and governance calls for diversity
and inclusion that goes beyond organizational
influence. In Supply Chain management the
embrace of diversity can bring out productivity
and an adaptable environment that is all
inclusive in the cycle of the procurement. To
gain competitive advantage in the world of works
today, supply chain leaders ought to greatly
embrace diversity and inclusion for a sustainable
work environment as well as the laid down ethical
code of conduct.
Globally, supply chain management regulations
encourages diversity and inclusion whose goal
is to maximize inclusivity through enhanced
competitiveness in the cycle of world markets.
Competitiveness is achieved by ensuring fairness
and an opportunity to break barriers that hinder
diversity and social inclusion. Diversity and
inclusion goals are only attainable if the supply
chain as a whole is closely coordinated in
order that total channel inventory is minimized,
bottlenecks are eliminated, time-frames
compressed and discrimination problems
eliminated. This new exemplary global diversity
and inclusion regulations suggests that individual
organizations should employ strategies, develop
and implement policies that promote diversity in
the supply chain cycle.
Nationally and as enshrined in the Public
Procurement and Asset Disposal Act (PPADA
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2015) Section 152(4) ‘’For the purpose of
protecting and ensuring the advancement
of persons, categories of persons or groups
previously disadvantages by unfair competition
or discrimination, reservations, preferences
shall apply candidates such as disadvantaged
groups’’. By embracing diversity and inclusion
the benefits cut across and is an enabler of
economic empowerment, social inclusion in
the society and social economic development.
Another critical benefit of inclusion is that
suppliers and contractors’ relationships is
realised hence this leads to very fair competition
as enshrined in the Constitution of Kenya (2010)
Article 227. Through effective incorporation of
diversity and inclusion it has been witnessed that
overdependence is reduced, poverty eradication
is evident and standards of leaving are improved.
The Constitution of Kenya (2010) and the Public
Procurement and Asset Disposal Act (PPADA
2015) recognises inclusion and diversity and
a result the Preference and Reservation of
procurement opportunities(AGPO) for women,
youth and persons with disabilities (PWDs) is
emphasized, enacted, monitored and evaluated
through quarterly reports for compliance to
various Government agencies.
Suppliers and contractors forms the critical
aspect of the supply chain cycle hence diversity
and inclusion is a fundamental component that
should never be ignored. A diverse supplier will
reassure the understanding that each individual
is unique, and recognizes our individual
differences. These can be along the dimensions of

Ms. Elvina A. Osodo

race, ethnicity, gender, sexual orientation, socioeconomic status, age, physical abilities, religious
beliefs, political beliefs, or other ideologies. Often
overlooked, diverse suppliers provide high quality
and adaptable solutions at competitive prices.
Hiring such business suppliers not only allows
one to add talent to the procurement base, but
also encourages the growth of these smaller
businesses. Supplier diversity increases the
procurement pool, drives competition between
potential sellers, and increases the quality
of the goods, services and works procured,
subsequently adding value to organization and
the supply chain teams.
In Conclusion, diversity and inclusion in the
supply chain management cycle is a fundamental
concept and is more than policies, procedures
and structures. Equitable supply chain leaders
and practitioners will outpace their productivity by
appreciating and recognizing the unique needs,
perspectives and potential of all the suppliers
and key players in the supply chain cycle. As a
result, diverse and inclusive environment in the
process of supply chain management will earn
deeper trust and more commitment from the
supplier base and encourages creativity and
innovations.
Diversity is not how we differ. Diversity is all about
embracing one another’s uniqueness. – Ola Joseph
Ms. Elvina A. Osodo
Manager, Supply Chain Management –
National industrial Training Authority
(NITA)

Public
Procurement and Asset Disposal Act

The Constitution of Kenya (2010) and the

(PPADA 2015) recognises inclusion and diversity and a result the
Preference and Reservation of procurement opportunities(AGPO)
for women, youth and persons with disabilities (PWDs) is
emphasized, enacted, monitored and evaluated through quarterly
reports for compliance to various Government agencies.

DIVERSITY

Diversity and inclusion
in the Workforce

S

Emmy Chepkirui

upply Chain management is a critical
function for the success of any business.
This can only be achieved by effectively
managing and promoting diversity and
inclusivity among workforce to enhance employee
motivation and productivity.
Diversity in work force refers to a workplace that
is comprised of people from different cultural
backgrounds, religion, genders, physical abilities
and inabilities, sexual orientation and different
ages whereas inclusion is the creation of an
environment where all employees can participate
and feel respected (Deloitte, 2021).
Some organizations practice diversity and
inclusion as part of ethical expectations, legal
requirements and fulfilling obligation of business
interdependencies whereas they have not
fully exploited its importance and benefits to
organization and its stakeholders.
Organizations that promote diversity and
inclusion have a higher chance of achieving its
business objectives through improved customer
satisfaction which in turn enhances its brand and
market reputation.
Therefore, companies should appreciate the
differences and input from diverse employee
backgrounds bring to the company. The
combination of talents creates a productive
environment in which everyone feels valued and
respected despite their diverse views.
Supply chain management entails decision
making which involves multiple people across
different departments. The key aspect is to design
and implement decisions that will keep the
organization one step ahead of its competitors.
In most scenarios the decisions to be made
are hard, quick and crucial for the operations
of the company. Diverse workforce drives better
decisions with great outcome unlike homogenous
environment.
Meeting Ethical Business expectations
The current market trend demands for Corporate
Social Responsibility (CSR) and most companies
are looking at conducting business with

companies who incorporate sustainable goals
into its business model. Global businesses have
increasingly made social responsibility the focal
point of concern. Dealing with diverse suppliers
enhances effective Supply chain management by
getting it right from the start.
Supplier Diversity and Competitive advantage
According to Michael Porter’s forces model,
Supplier strength is vital in attaining a competitive
advantage over competitors. The number of
suppliers, size of suppliers and uniqueness
of the products and services they offer can
give organization leverage over its competitors.
The performance of an organization largely
depends on sourcing, having a diverse supplier
base to pool from increases the chances of an
organization attaining its objective.
Conclusion

For diversity and inclusion to be realized in an
organization;
Top management need to offer full support,
develop diversity programmes and ensure its
compliance as well as identify champions of the
course;
Sensitization should be undertaken for all
stakeholders for its objectives to be realized;
Organizational culture needs to be frequently
audited to ensure that it promotes diversity and
inclusion in the workplace.
Emmy Chepkirui, Bids & Customer
Experience Manager - BM Security
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DIVERSITY

k

The case for increasing participation
by Women in the supply chain

Maryanne Karanja

D

iversifying talent has a direct impact on
the bottom line and sustainability of a
business. And for good reason. Diversity
means experiences, perspectives,
networks, and the strength of the supply chain
is enriched, increases profitability and the
organization’s ability to innovate. The ripple effect
is that businesses report robust performance,
agility, and ability to adapt and respond to
change. “Research shows truly inclusive cultures
outperform their peers, and that, diversity and
inclusion directly correlates to having the highest
impact on business,” Mona Maurelli, Managing
Director, Deloitte Consulting LLP (Deloitte, 2022).
This is the reason women’s financial inclusion, a
springboard to participation in supply chains, is
crucial. But current statistics look grim. According
to the 2017 World Bank Findex, there are
disparities between men’s and women’s financial
inclusion with gaps varying by country or region.
In countries like Pakistan, for every 1 woman
who has a bank account, there are 5 men. In
the developing world, women are 9 percent less
likely to have a bank account, compared to men.
Simply having a bank account does not translate
to economic empowerment of women (Kelly,
2021). There are other factors such as social
norms, legal and regulatory frameworks, and
technology access that hinder women’s financial
inclusion. These must be aligned in order to
improve the numbers of women doing business,
and participating in the supply chain.
The SCM World polled global universities and
found while 37% of students enrolled in university
pursue supply chain courses, only 5% of leadership
positions in the supply chain in Fortune 500
companies are held by women (Industry Week,
2016). This gender imbalance doesn’t improve as
we go further down the supply chain.
Institute for Supply Management Survey’s global
poll showed that 56% of the companies surveyed
had fewer than 1 in 5 women in supervisory roles.
It may also come as no surprise that the supply
chain in general and logistics, in particular, are
heavily male-dominated. Male supply chain
executives earn at least 22.6% more than their
female counterparts (Source Today,2020).
So, what is the way forward? What should our
institutions do to help facilitate women-owned
businesses?
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1. Affirmative action to reduce barriers to entry
for women in the supply chain is an important
component of the solution. In Kenya, the Access
to Government and Procurement Opportunities
(AGPO) came into effect following the enactment
of the 2010 constitution. This affirmative action
facilitates women, youth, and people living with
disabilities to access government tenders. 30
percent of government procurement opportunities
are set aside for these groups. Improved awareness
about this opportunity and application guidance
especially for women at the grassroots must be
championed. Sourcing 2 Equal Kenya is another
example of affirmative action. Launched in 2021,
the initiative seeks to address barriers faced by
both buyers and WSMEs.
2. Women should proactively seek out
associations, initiatives, and organizations that
champion their empowerment, networking,
and financial inclusion. In Kenya, organizations

such as Women on Boards Network (WOBN),
Kenya Private Sector Alliance (KEPSA), Kenya
Association of Manufacturers (KAM), Kenya
Institute of Supplies Management (KISM), Women
in Business (WIB) are some of the organizations
women business owners can join, work with to
strengthen their voices. These organizations
additionally provide supplier development and
capacity-building training for women.
3. Women owned businesses also need access
to financing at favourable terms. As with all startups and SMEs’ LPO financing often times does
not address the organizational working capital
challenge. Financial institutions therefore need
to provide more flexible terms and assess the
organizations on basis of full scope /business
rather than as a PO transaction.
4. Support for women-owned businesses can
come through sitting on their boards and
incentivizing partnerships with women-owned
businesses to encourage more people to work
with them. This can be either a governmentinitiated framework or private sector-led.
5. Challenging the supplier chain policies and
processes and present barriers to uptake of
opportunities by such businesses. The Supply chain
practitioner must therefore be intentional, define
targets for inclusion, update policies and processes
for diversity, and also for agility, train the WSMEs on
the supply chain processes, tender requirements
etc., celebrate the milestones and achievements.
Maryanne Karanja,
Safaricom Plc Head of Supply Chain

OPINION

The Need to Revise and Rename
the Public Procurements and
Assets Disposal Act

P

rocurement is a discipline within theSupply
Chain Management (SCM) profession and
isimportant as part of our routine human
activities. It has been practiced from time
immemorial. The earliest known recorded history
is quoted by Lysons in Purchasing Principles,
reporting on a clay tablet excavated at Ras
Shamra, Syria, dated about 2800 BC, with an
inscription that roughly translates:
“HST to deliver 50 jars of fragrant smooth oil each
15 days after (a starting date) and during the reign
of A.S. In return he will be paid 600 small weight
in grain. The order will continue indefinitely until
the purchaser or his son removes the consent”.
The profession may be older than some considered
more respectable. This may be attributed to delay
in application of relevant training, professional
associations, establishment of standards and
appropriate legal frameworks. Training includes
academics and professional enrichment. In terms
of academics, it was not until around 1990,
when Ireland’s University of Ulster started offering
masters courses for those intending to follow
the profession;the first in entire Europe! Some
universities such as Ohio in the U.S. started earlier.
African universities lagged behind. In the year
2000 (some 22 years ago), no Kenyan university
offered a master’s in the profession, and I doubt
any at the bachelor’s level.
In terms of professional bodies, one of the earliest
is the Institute of Purchasing and Supply (IPS),
currently the Chartered Institute of Procurement
and Supply (CIPS) started around 1970 in the .
Given the history, developing relevant academic
university programmes and forming professional
associations reflects an undesirable time lag.
Worldwide, the development of professional
qualifications and the efforts of professional
bodies alone did not help in gaining importance,
value and respect for the profession. Value
addition in procurement revolves around the five
procurement objectives

Despite clear benefits of SCM application, it
was largely viewed as a clerical activity. Not
anymore. Change in perception, worldwide,
came with enactment of laws that address
specific procurement objectives. As interested
Kenyans, for example, we know how clear the
Public Procurement and Assets Disposal Act has
addressed the procurement objectives.
As a summary, the law is very clear on the steps
of obtaining the Right Quality, the importance and
how to get the Right Time, the delivery at the Right
Place and Quantities, in addition to the Right Price
and the penalties applicable should any objectives
not be met. Many factors have contributed to the
positive development of Procurement in the public
sector: the leading one being application and
recognition of the procurement legal framework.
Those in the private sector are not bound by the
framework. However, a number of private sector
organisations are now applying practices from the
procurement legal framework that starts from the
Constitution, with the most quoted clause being
Article 227: Subarticle (1) was lifted verbatim
from Sec.2 of the Public Procurement and
Disposal (PPD) Act (2005) with the rest borrowing
from now the repealed Act. Not many know the
efforts that ensured this. Thereafter, it was easy
to amend the law that led to the current PPAD Act

current
Act is elaborate
on procurement

In my view, the

issues. However, it touches
on Contract Management,
while listing the intention
of handling warehousing,
logistics/stock controlling
and transportation.

Mr. Meyo

(2015) so as to conform with the Constitution.
In my view, the current Act is elaborate on
procurement issues. However, it touches on
Contract Management, while listing the intention
of handling warehousing, logistics/stock
controlling and transportation. Again, in my view,
trying to handle all these at one go is neither
practical nor prudent.
The useful procurement objectives ensure a
buyer gets a capable supplier if applied correctly.
However, it is Contract Management that ensures
useful objectives are attained and maintained,
hence the urgent need to develop, enact and apply
Contract Management laws. There are several
challenges currently. Quality, for example, is greatly
compromised, as is evidenced by numerous audit
and inspection reports for public sector projects,
not to mention public observations. Similarly,
there are numerous cases in the private sector. For
example, on Thursday 24th March 2022, Citizen TV
News reported that in 2021, 22 buildings under
construction collapsed, with lives lost in some.
These included six in Kiambu, four in Nairobi,
three in Kisumu, two each in Kirinyaga and Siaya,
and one each in five more counties.
Earlier, a newly constructed bridge in Kajiado had
collapsed, not to mention in Budalangi.
In the same way the law has significantly addressed
procurement issues, by identifying steps to be
followed to meet procurement objectives, making
it easy to prosecute culprits, the same can be
applied in Contract Management.
In conclusion, SCM can be improved by revising
the law to comprehensively cover contract
management before embarking on other SCM
aspects. The changes can be spearheaded by
KISM, PPRA and Treasury.
Patrick Meyo,
Consultant Supply Chain Management
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ONE ON ONE

Women excelling in
supply chain leadership
I always trusted in God’s support and was determined and
focused to be the best in whatever God would send my way.
Who is Joyce Nyaboke Moturi?
Joyce Nyaboke Moturi is a female professional in
Supply Chain Management based in Kenya. I hold
a Master of Science and Logistics from the Jomo
Kenyatta University of Agriculture and Technology. I
have over 30 years work experience having served
in Government and Private Sector. I am currently
the Manager Supply Chain at Water Services
Regulatory Board (WASREB), a parastatal under
the Ministry of Water, Sanitation and Irrigation.
Am a member of Kenya Institute of Supplies
Management (KISM) as well as a licensed
Supplies Practitioner from KISM.
At a personal level, I am married with two children.
I am a baptized Christian of Seventh Day Adventist
church (SDA). At the community level, I busy
myself with charity work, counselling of the youth
and career guidance for students whenever called
upon.
Tell us about your professional journey. What
has it taken to get to where you are today?
After completing my fourth form in the year 1985,
my mum wanted me to join a local teacher’s
training college to be trained as a primary school
teacher to support her in the payment of school
fees for my siblings having lost my father in
August, 1978. My father was a primary school
teacher who ended up being murdered at a young
age of 30 by rogue youths who wanted to steal his
salary. Those days I guess banks were not popular,
and many people did not have bank accounts, so
after being paid, my father bought us goodies in
Kisii town - bread and cupcakes as he headed
home. On the way he was accosted by the rogue
youths who not only took his salary but ended his
life.
Getting back to my professional journey after
failing to join the local primary teaching college
in the year 1986, I convinced my mother the
following year to enroll me for my “O” levels in a
secondary school in my village where I managed
good grades and joined the prestigious Kereri Girls
High School for my “A” levels.
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When I left high school in 1989, I had no idea
what life had in store for me. Initially, I had wanted
to pursue a degree in law, I always enjoyed
the school debate- debating club, I hope you
understand what I mean, however, I did not
qualify to join my first career choice - the
legal profession.
I always trusted in God’s
support and was determined
and focused to be the best
in whatever God would send
my way. In the year 1991,
1st of July, I was lucky to
get my first employment in
the Ministry of Lands and
Physical Planning currently
Ministry of Lands, Housing
and Urban Development. My
first assignment was to work
in the Lands Department, in
the Stores as a clerk having
no professional qualification,
I guess the stores was the
best area for me. Though I did
not like the stores much as this
was thought then to be a dumping
place, little did I know that God had may
opportunities coming my way through
this.
Nonetheless, I took up
this challenge where I
served as a Clerk and
later promoted to
Higher clerical
office in the
same office.
My opening
came when
I did some
in house
training for
clerical
officers
offered

ONE ON ONE

by the Public Services then (not sure if it is there
nowadays) and majored in stores and later moved
out of the Ministry of Lands and Physical planning
on secondment to National Water Conservation and
Pipeline Corporation (NWCPC) currently, National
Water Storage and Harvesting Authority.
When I joined WASREB in the year 2005, I decided
to pursue further studies. I enrolled at the Jomo
Kenyatta University of Agriculture and TechnologyNairobi where I graduated with a Bachelor of
Purchasing and Supplies Management in the year
2010. I did not want to waste time and having
passed well I enrolled the following year, 2021 at
the same university to study a Master of Science in
Procurement and Logistics and graduated on 29th
November,2013.
Indeed, these accolades and extensive experience
in stores management and the procurement
experience at my former employer turned the tides
for me at WASREB. By God’s grace I rose from being
on the down low grade of a stores clerk at the start of
my career to the Management position at my current
employer WASREB where I am heading the Supply
Chain Management.
Today I look back at what catapulted me to the current
post and can only attribute it to determination,
resilience, hard work and faith in God.
Tell us of some success stories that you feel were
as a result of your leadership skills?
Growing up in the village at a young age without a
father, I always looked up to my mother who was, and
still is my role model from whom I learned leadership
skills. Watching her struggle over the years put food
on the table and ensure my siblings and I were never
sent home for school fees was really a game of
courage and determination. I guess that in her plan
to send me to college to assist her was a way of
preparing me to take up a leadership role.
WASREB was established in March 2003 as
part of the comprehensive reforms in the water
sector. Coming to WASREB in 2005, I had to set
up the whole procurement unit from nothing to
what it is now. There was no staff in procurement
and everything that the Board was doing was on
cash basis. Looking back, I’m proud of what the
procurement unit has become.
Taking a course in Strategic Leadership Development
Program (SLDP) at Kenya School of Government in
Mombasa, firmed my conviction that I was being
elevated to think and strategize like a leader. It taught
me that leadership is not getting the ‘cream’ of the
society but giving that ‘cream’ in form of oneself. In
summary, leadership is about mentorship.

Have you experienced any challenges directly
because of your gender?
Not really, I have been lucky. I’m kind and easy to
mingle with and adopt to any situation, though do
not be blinded by that, I can sting too. I take up any
challenge as a human being not to be influenced
by my gender. I think one’s personal confidence and
standing up for yourself is the key. Show that you can
and really take any assignment with confidence. Do
not look at yourself as a woman and confess that
“I’m a woman remember, I cannot do that”, no this
is in the mind and do not let anyone pin you down
because of your gender.
I surely commend WASREB especially our former
Chief Executive Officer and the Director Corporate
Services for ensuring that there is equity in having
scheduled approved annual training plan for all staff.
Because of this I have been able to travel for training
to the United States of America, London, Malaysia,
Sweden, South Africa and a cross our boarder
several times.
I am glad to add that at WASREB we have a vibrant
Gender Mainstreaming Committee which addresses
such issues in a professional way in case they arise.
How do you consciously motivate yourself to lead
despite the challenges you encounter?
One of my mantras is to never give up. I believe
in the saying that one’s present situation does not
determine one’s future. Every situation is different
and the response to a given situation matters. I
believe that “if you fall down, stand up do not sit
there, just stand up and walk”. Each downside is a
learning curve.
I also use my prayer time to reflect on my actions
on a daily basis. If I notice that I hurt someone with
my utterances or was insensitive to their feelings
or needs, I take it upon myself to reach out to that
person the following day and make amends.
How do you embrace diversity and inclusivity in
your professional sphere of influence?
First of all, I work with everyone, I do not see either
gender as superior. As long as one has professional
qualifications and is able to deliver assignments,
that is good enough for me.
At the same time, the Public Procurement and Asset
Disposal Act (PPADA), 2015 states clearly that we
must observe inclusion and use the affirmative
action to award tenders to the Youth, Women and
Persons Living with Disability. Each financial year,
through the preparation of the annual procurement
plan, am expected to hive of 30% of all the
procurement budget to the Youth, Women and
Persons living with Disabilities.

Further, as a department, we prequalify suppliers
and undertake continuous listing of suppliers under
Access to Government Procurement Opportunities.
To support this group, we ensure that we set
aside a procurement plan from the consolidated
procurement plan for this group though they are
allowed to participate in any of the open category
if they have the requirement where we equitably give
out these opportunities.
Are your male colleagues supportive of your
leadership position?
I would say majority are. They openly support my
work and are always willing to chip in when required.
However, there cannot miss a few who may not be
happy of my achievements and would pick on some
of my decisions just to discredit me. Actually, I like the
detractors more because they keep me on my toes.
Each time I am handling an assignment, I think about
this group and am motivated to always give my ‘A’ game.
What has been your biggest obstacle to your career
growth?
Myself. This may sound absurd but it is the truth. I
wish I had woken up early to hit the road as soon as
I got my first employment to pursue my studies. But
I thank God that when I woke up, I did not look back.
I get motivated by this quote” Life has no limitations;
except the ones you make” by LES BROWN.
What are your future career aspirations?
I wish to further my education to the PhD level. This
is my dream only for self-actualization. Other than
that, I would be happy to retire peacefully to my
rural home and continue mentoring young people
to push their limits and uplift their situation in life.
Additionally, I will continue to support my local
church programs. Am encouraged at some point to
stop and reflect on the journey that I have travelled.
What can women do to rise up to leadership,
particularly in supply chain profession?
My advice would be, to be focused, courageous,
determined, to be better in whatever situation or
activities you are involved in, above all be humble.
Prayer is very important, just talk to God in any way
and He will listen.
Most importantly, get the requisite training from
accredited training institutions and do your best.
Do not stop at step ONE, keep moving, education
has no age limit it makes one better and more
knowledgeable.
I strongly advice that follow the statutory guidelines.
Let the law be your daily guide as you navigate this
noble profession. Say the truth always and be fair
to All.
Thank you!
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KISEB

It’s all smiles for the graduates after being conferred with the title Certified Procurement and Supply Profession of Kenya (CPSP-K)

KISEB CERTIFICATE AWARD
CEREMONY& LAUNCH OF
STRATEGIC PLAN

K

enya Institute of Supplies Examination
Board (KISEB) held its second
Certified Procurement and Supply
Profession of Kenya (CPSP-K), and
Associate Procurement and Supply (APS-K)
award ceremony and launch of strategic plan
on 17th June 2022, atKenyatta International
Convention Centre (KICC).
36 trainees were awarded the credentialsCPSP (K). The designation “CPSP-K” is
conferred to supply chain practitioners
who have gained skills and mastered a
body of knowledge. 500 part-certificate
awardees were also recognized for
their completion of various levels of the
professional diploma certification. The
Guest of Honour, Dr. Margaret W. Mwakima,
PS, State Department for Vocational and
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Technical Training, Ministry of Education,
in her speech, commended KISEB for the
milestones achieved. She noted that the
growth of KISEB into a fully functional
corporate was in consonance with the
Supplies Management Practitioners Act,
2007 (SPMA) requirements. She further
noted that the revised KISEB qualifications
were aligned with the Government’s “Policy
Framework for Reforming Education and
Training for Sustainable Development in
Kenya”.Other guests also in attendance
were; Director, Public Procurement
Department, National Treasury, Mr. Eric
Korir; KASNEB Chief Executive Officer
and Secretary, Dr. Nicholas Leting; Public
Procurement Regulatory Authority Director
General, Mr. Patrick Wanjuki; Chairman
KISM, Mr. John Karani; Kenya National

Qualifications Authority Chief Executive
Officer, Dr. Juma Mukhwana. During the
event, KISEB also launched its 5-year
strategic plan 2021-2026. The strategic
plan focused on the following; producing
globally ethical and competent supply
chain
management
professionals;
developing
quality
and
relevant
examinations for procurement and supply
chain management professionals; providing
quality curriculum support materials in
supply chain management qualifications;
certifying and re-certifying procurement
and supply chain professionals; promoting
KISEB qualifications nationally and
internationally; enhancing operational
effectiveness and efficiency; and sustaining
income growth by 10% per annum and
optimizing costs.
KISEB was operationalized in May
2020 under the Supplies Practitioners
Management (SPM) Act No.17 of 2007
of the laws of Kenya, and is mandated to
prescribe and regulate syllabuses, prepare
and conduct examinations for professional
supplies certification.

WELCOME CORNER

New Employees Joining KISM
We welcome the new employees joining the KISM Secretariat.

CS. Serah Esendi Okumu, Advocate
Corporation Secretary/Manager Legal
Services and Ag. Chief Executive Officer

Cs. Serah is an Advocate of the High Court, Commissioner for Oaths,
Notary Public and Certified Secretary. She holds a Master of Laws (LLM)
Degree from the University of Kwazulu Natal, South Africa, Bachelor of
Laws (LLB) Degree from the Catholic University of Eastern Africa, A Post
Graduate Diploma from the Kenya School of Law, and has completed
the Certified Secretaries training through KASNEB. She is a member of
the Law Society of Kenya, and the Institute of Certified Secretaries. She
has over 10 years’ experience in legal and governance matters.

Silvanus Masika
Finance Officer

Silvanus has over 8 years’ in financial reporting,
management accounting, tax accounting, financial
accounting and controls and software development. He
is a Certified Public Accountant (CPA-K) and a member of
Institute of Certified Public Accountants (ICPAK). He holds
a Bachelor’s Degree in Agribusiness Management and a
Master of Science in Finance from the University of Nairobi.

Reuben Ebei, MKISM,MCIPS,LLM
Supply Chain Manager

Reuben is a seasoned Supply Chain practitioner with over
20 years’ experience in industry practice. He holds a Master
of Laws (Public Procurement Law & Policy) from University
of Nottingham, Master of Business Administration from the
University of Nairobi and Bachelor of Commerce (Marketing).
He also holds a Graduate Diploma from Chartered Institute of
Purchasing and Supply (CIPS)
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PICTORIAL

KISM resource team working with Kenya College of Accountancy (KCA) University
supply chain department and senior management staff in reviewing and updating their
procurement policy procedures manual.

From Left – Mr. Elton korir, SCM consultant/Researcher, Ms Lily Koech, Director SCM
Kericho CountyKorir, Deputy Governor H.E Lily Ngok, KISM Chair Mr. John Karani,Mr.
Geoffrey Rotich, Head of Procurement Bomet County Assembly. Dr. Ezekiel Chirchir, Director
SCM Bomet County Government during a corporate visit to Kericho County where the County
was awarded certificate of Recognition for their active role in the Institute Programs and
ensuring Compliance in Professionalism.

KISM delegation led by KISM Chair John Karani visited Kenya Ports Authority procurement
team on 17th May 2022 to discuss procurement professionalism and address procurement
challenges faced by the procurement team and collaboration amongst practitioners.

KISM delegation led KISM Chair Mr. John Karani paid a courtesy call to Baringo County
Government Executives before meeting Supply Chain Management professionals from
Baringo County Government & Assembly, KSG Baringo and Kerra to discuss procurement
professionalism and address procurement challenges faced by the procurement team and
collaboration amongst practitioners.

KISM chair Mr. John Karani together with South Rift Chapter Official Mr. Elton Kipkorir
visited Bomet County Government where they held discussions with the executive on
Procurement professionalism before holding a training with members of the County
Government and Assembly

From Left – Timothy Seurey(KISM Regional Officer), Patricia Kathurima( SCM consultant) Mr
John Karani ( KISM Chair), Ms. Sylvia Leli (CECM Public Service and Administration), Abdalla
Maningi (Director SCM Kwale County) during a Corporate visit to Kwale County to discuss
procurement professionalism and meet the SCM professionals KISM Mashinani initiative

24 I JUL-SEP 2022 I www.kism.or.ke

PICTORIAL

KISM Chair Mr. John Karani (left), poses for a photo with Prof. Mohammed S. Rajab, VC
Pwani University (Second Left), JenifferCirindi (SCM consultant) Timothy Seurey (Regional
Officer, KISM), and Mr. Lidbury Were, HoPPwani University, during a corporate visit to the
university.

Our journey to reach out to our supply chain management students continues...... KISM led
by KISM chair held a Coaching and mentorship forum with SCM Coast students at Technical
University of Mombasa

Chairman KISM accompanied by CM Moses Omondi and KISM Ag. CEO Cs. Serah Okumu when they paid a courtesy call Terry Ramadhani to discuss the ongoing reforms at KEMSA and the
impact on Supply Chain Management Professionals
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TRAINING PROGRAM

KENYA INSTITUTE OF SUPPLIES MANAGEMENT
12th flr. KISM Towers | Ngong Road | P.O. Box 30400-00100 NBI, Kenya | e-mail;
“programs@kism.or.ke”
Mobile: 0769-878 227; 011-102 4800

2022 CONTINUOUS PROFESSIONAL DEVELOPMENT (CPD) TRAINING PROGRAM

MONTH

CODE

TRAINING
THEME

DATE

NO. OF
DAYS/HOURS
AND VENUE.

CPD
POINTS
Member

CHARGES (All prices are VAT exclusive) KSHS.

TARGET GROUP

NonMember

SCHQ3/22

Managing Risks,
Quality and Records in SCM

24-26
August,
2022

3 Days
KISM TOWERS

18

18,000

18,000

PSCM practitioners in
publi private and third
sectors & SACCOs.

SCW8/22

Supply Chain
Compliance, Audit,
investigations and
System Reviews
(incorporating
PPRA, EACC, DCI,
OAG)

12-16th
September

5 Days MOMBASA
Virtual Option
Available

30

60,000

65,000

PSCM practitioners in
publi private and third
sectors & SACCOs,
Accounting Officer
internal and external
audito compliance
officers, investig

SCM Program for
the youth

9 September,
2022

1 Day
KISM TOWERS

6

6,000

6,000

Persons in SCM practice wh under thirty-five years in ag

SC17/22

Practical Training on the new
Standard Tender
Documents (STD
for Procurement
of works
– Roads, Water
bridges STD for
Procurement of
Performance –
based contracts
– Road maintenance STD for
Procurement
of maintenance
service

19-23
September,
2022

5 Days KISUMU

30

60,000

65,000

All staff involved in
the procurement activities in pu sector
organizations. The
pr sector, NGO and
SACCO sta benefit
from the best practic
outlined in the New
Standar Tender Documents

MF8/22

Membership
Forum

23
September,
2022

KISUMU

2

Free

Free

KISM members and
aspiring members

SEPTEMBER SCHQ3/22
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TRAINING PROGRAM

MONTH

CODE

TRAINING
THEME

DATE

NO. OF
DAYS/HOURS
AND VENUE.

CPD
POINTS
Member

CHARGES (All prices are VAT exclusive) KSHS.

TARGET GROUP

NonMember

OCTOBER

SC18/22

Developing Specifications and
Evaluation Criteria for Non-Consulting Services
using the new
Standard Tender
Documents

26-30 September,
2022

5 Days MOMBASA

30

60,000

65,000

Procurement and
Supply C Management
Officers, Mana Assistants and Specialists;
Departments, operational st involved in
implementing procurement and supply
ch policies and strategies; prof consultants; Administration
Contract Managers;
Depart Heads and
purchasing pers and
all staff involved in
Procurement

SC19/22

Practical Training on the new
Standard Tender
Documents STD
for Procurement
of Information
Technology
STD for Procurement of Management Services
STD for leasing
STD for Purchase
of immovable
assets & property”
(In collaboration
Nyanza and Western Region)

3-7 October,
2022

5 Days KAKAMEGA

30

60,000

65,000

All staff involved in
the procurement activities in pu sector
organizations. The
pr sector, NGO and
SACCO sta benefit
from the best practic
outlined in the New
Standar Tender Documents

MF9/22

Membership Forum

7 October,
2022

KAKAMEGA

2

Free

Free

KISM members and
aspiring members

SC20/22

A Practical Application of New
Standard Tender
Documents:
Preparation of
Tender Documents for Consultancy Services
(In collaboration
with and North
Eastern)

12-14 October,
2022

3 Days MERU

18

48,000

53,000

All staff involved in
the procurement activities in pu sector
organizations. The
pr sector, NGO and
SACCO sta benefit
from the best practic
outlined in the New
Standar Tender Documents
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TRAINING PROGRAM

MONTH

NOVEMBER

CODE

TRAINING
THEME

DATE

NO. OF
DAYS/HOURS
AND VENUE.

CPD
POINTS
Member

CHARGES (All prices are VAT exclusive) KSHS.

TARGET GROUP

NonMember

MF10/22

Membership Forum

14 October,
2022

MERU

2

Free

Free

KISM members and
aspiring members

SCHQ4/22

Innovation in Supply Chain Management

21 October,
2022

1 Day KISM
TOWERS

6

6,000

6,000

PSCM practitioners in
publi private and third
sectors & SACCOs.

SC21/22

A Practical Application of New
Standard Tender
Documents:
Preparation of
Tender Documents for Insurance Services

24-28 October,
2022

5 Days MOMBASA

30

60,000

65,000

Procurement and
Supply C Management
Officers, Mana Assistants and Specialists;
Departments, operational st involved in
implementing procurement and supply
ch policies and strategies; prof consultants; Administration
Contract Managers;
Depart Heads and
purchasing pers and
all staff involved in
Procurement

SC22/22

Managing Health
and Pharmaceutical Supply Chains

2-4
November,
2022

3 Days
NAIROBI

18

48,000

53,000

PSCM practitioners
and use health and
pharma supply

SF1/22

Students Forum

11 November,
2022

NAIROBI

SC23/22

Developing
Specifications
and Evaluation
Criteria for small
works using the
new Standard
Tender Documents

14-18 November,
2022

5 Days MOMBASA

PSCM students in
mid-level colleges
and universities

30

60,000

65,000

Procurement and
Supply C Management
Officers, Mana Assistants and Specialists;
Departments, operational st involved in
implementing
procurement and
supply ch policies
and strategies; prof
consultants; Administration Contract Managers; Depart Heads
and purchasing pers
and all staff involved
in Procurement
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TRAINING PROGRAM

MONTH

DECEMBER

CODE

TRAINING
THEME

DATE

NO. OF
DAYS/HOURS
AND VENUE.

CPD
POINTS
Member

CHARGES (All prices are VAT exclusive) KSHS.

TARGET GROUP

NonMember

SF2/22

Students Forum

18 November, 2022

MOMBASA

2

Free

Free

PSCM students in
mid-level colleges
and universities.

ND2

2nd Annual National Dialogue

28 November-2
December,
2022

5 Days MOMBASA

30

65,000

70,000

Procurement and
Supply C Practitioners, Policy Makers
Executives, professionals w in regulatory functions, con and
vendor representatives.

Virtual Option
Available

SCW9/22

Procurement Investigations

7 December,
2022

2Hrs Zoom

2

Free

Free

Procurement and
Supply C Practitioners, Policy Makers
Executives, professionals w in regulatory functions, con and
vendor representatives.

SC24/22

A Practical Application of New
Standard Tender
Documents:
Preparation of
Tender Documents for Insurance Services

5-9 December,
2022

5 Days KISUMU

30

60,000

65,000

All staff involved in
the procurement activities in pu sector
organizations. The
pr sector, NGO and
SACCO sta benefit
from the best practic
outlined in the New
Standar Tender Documents

MF11/22

Membership
Forum

9 December,
2022

KISUMU

2

Free

Free

KISM members and
aspiring members

SC25/22

Fostering an
organizational
culture that promotes ethics and
integrity in SCM:
A overview of
Leadership and
integrity Act 2012
& the Bribery Act
2003

14-16 December,
2022

3 Days
MOMBASA

18

48,000

53,000

PSCM practitioners in
publi private and third
sectors & SACCOs.

SCW10/22

Big data: A bigger
part in procurement

19
December,
2022

2Hrs ZOOM

2

500

RC/22

Regional
Conference

13 - 16
December
2022

Dar es
Salaam,
Tanzania

24

122,460

PSCM practitioners in
publi private and third
sectors & SACCOs.
127,460

PSCM practitioners in
publi private and third
sectors & SACCOs.
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Work
anywhere
in the word

CPSK and APS-K
Certifications are globally
recognized. Here is your
chance to get one

REGISTER
NOW!
Exam Sitting: April, August, December

Visit: kiseb.or.ke
Call: 0726 244 828 / 0769 878 228

